things were done.  Stevens also told employees in the
Engineering Department that he did not care how they treated
Casebolt.
For his part, Stevens said Casebolt "has himself over-
rated" because of his college degree.  Stevens said Casebolt
is "weak in mathematics" and that after three months in the
Engineering Department he decided to assign him to the job
of water sampler.  Performance of this job did not require
any of the skills needed to be a surveyor or draftsman/mapper
which were the jobs to which others in the Engineering
Department-were assigned. 6/ Management animosity against
Casebolt apparently goes back, as his coworkers said, a
long way.
When Casebolt started work in the Engineering Depart-
ment he was assigned as a rod and chain man with one of the
surveying crews.  He completed his probationary period
three months later.  At that time (June 13, 1977), his
performance was rated as "substandard but making progress."
About a month after this evaluation, Stevens changed
Casebolt's job from that of surveyor to that of water
sampler.  He continued, however, to be classified and paid
as a Tech II, Engineer Helper.  He worked under Stevens'
direct supervision.  The new assignment deprived Casebolt
of the opportunity for any extensive on-the-job training as
a surveyor or draftsman/mapper.  Nevertheless, the pay was
the same and, with the exception noted below, Casebolt
remained in the job without complaint for the next five
years.
During the period in question, March 1977 to November
1982, Falcon claims its Engineering Department consisted of
a Chief Engineer who supervised the department and two
divisions consisting of (1) the three field surveying crews
and (2) the two miners assigned to drafting/mapping work.
The water sampling job was first assigned as an additional
duty to the members of the surveying crews.  After Casebolt
was assigned to it, however, it became his full-time job and
the others did not participate.  While Casebolt claims his
understanding was that he was qualified to perform any
Tech II position in the department because his classifica-
tion for pay purposes was the same as the other Tech II's,
it appears that he was already in a "dead end" job.
6/ The operator claims that the knowledge and skill required
of a water sampler are comparable to those of "high school
aged lifeguards [who perform] similar water sampling duties
at swimming pools in the summer."
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